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ABSTRACT ^ ^ ^ ■ 

The purpose of this Investigati oti was to determine 

the effects of sex status of college-le-vel phjsical educators 
employed in either combined or separate aepartmeiits on their response 
patterns to various questions regarding the Tietger process. The 
analyses revealed significant differences in response patterns: (1) 
In both coabined and separate departinents meii diffared from vomen in 
their academic rank and their 1974-75 salaryi (2) In nerged 
aepartments men differed froni women regarding whether or not there 
should an equal numbsr of male and female faculty in a coaibinea 
department and whether or not there shouia be an eg ual number of oQale 
and fenale adminiEtra tors in a combined aepartneiit; and (3) In 
separate departoe-nts men aifferea fron vomen in the highest degree 
they earned, their tenure status, their attitude towards the merger 
process, their belief couceriiing who should be the chairperson of_a 
mGrged department, and tlieir perceptions re gardiiig the comparability 
of the physical eaucation facilities at their institutions. 
(Author/JHI) 
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THE mmm process as perceived by male hm fekals physical educators*, 

CharlQS j, Aiisorqe, Univerfiity of NebiraHKa-Ldncoln; Dale P. Mood^ 
University o£ Colorado^ and Marilyn R. Markel, Uiuv^rsity of Missouri , 

!Cn thlB acjo of acaoimtcibiMtv , tight mmy , cutb^icKs in facultyr 
eliminatiori of programs , and the like,, miveisity admlri.Lstratora are 
takinq € hard look at areas in which thare may be a possibiLity oi; 
saving nonmy . Those physical education dfipaxtments at schcols whicti 
have had s^p^ratiu status by sex have Mceivod close Bcruitiny Lately. 
V7he!i physical eaucation departments are saparated by mQ%^ the possi- 
bility of claplication of classes exiuts as well as a duplicatiDn of 
adniinistr^ato 1:3 and Gome budget itcrnB * 

It has takmn a time 0or Deam, Chancallcrs , Preaiddnts arid ^hoeve:^ 
else makee decisions concerning academic departnients to be aware of the 
frequent rediindancys \^hich have eKisted in the departments, Pertaps 
formerly they were awara of the situation, bvt because of an abundajice 
of students and financial aupport^ it m^ev 2:eally disturbed Mny of 
them enough to affect any move in a different direction* EeGantly^ 
hoyi&vmr , there has been a movement in tji& direction of wer^tng physical 
eduGation departments at those schools \^hich have had saparate de- 
partments, Vim have ^een recent mergats at Universities in Hirinasotar 
rilinois/ Colorado^ Missouri^ lo^a ; and J^ebraBka, Before long we may 
have a difficult time identifying those schools which have ph^f^sical 
education faepartmants which are not merqed* 

Usually tha transaction from a separate department status to a- 
merged departiuent status poses some difficultias for the people 
yolved. Frequently* these difficulties can h& traced to the uneertatn-^ 
ties v;hiGh e^cist regarding tha merger prices It seems reasonable to 
assume that i^han people enter into the rnerger process with a fairly 
clear idea of just ^vhat is involved * ^here tliey may be going, and hew 
they- can get there, the chances of success for tha mergar are improved. 

The investigators believe that a cleac understanding of how men 
and women who are employed in either a separate or a Gombined physical 
education aepartment r ict to issues which relate to the merger process 
will provide additional information to irr^tove the chances for the 
successful merging of physical eduv.-tloii departnients * I'herefore^ the 
purpose of tJiii Imestigation to determine the effects of se^ 
status of college --level physical educators eEnployad in conUoined or 
separate physical eUiication departnients &n their response pattern to 
various questions regarding the merger process. 

Procedures for CQllecti_on off Data 

Chairpeysoni of both tha man's physical education depart™ nt and 
the vomen'a physical education department at 50O randomly selected 
institutions in the United States mtm sent a postcard to determine 
their praient administrative status (rnerff^a or siparatid)# whether they 



^^Partial siapport for this study was provided by the College and University 
Council of NftSIE, the University of Colorado, the University of Missouri, 
and the University of Nebraska-Lincpln. 
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i^ould obiect to a quesfcioniiaire being sent to the faculty in their 
department concarniiig the merging of physical education departmentB, 
ana th(^ number of full- time faaulty in thair dspattnient* 

Of the pootaar-l!? Miinli w.}rci roturncd ^^ith coinpl^te datar M war a 
from combined dep^ir tments and 5 0 wore from separata departments. Tine 
chairpersons Identified 35 27 faculty as being from merged d^jparttnents 

and 940 faculty as being from Beparate departments. 

Because a aecision mada to send out approKlmataly 2^000 
qviestiorinaire£^ , BSD to faculty in separate departitieiits and U50 to 
faculty in combi.xmd deprixtrnents , soma sampling v?as invoLved , 'Swo 
faG^ors, geographic location and department sise were regarded as being 
relevant in the sampLing pxocmmB. 

In January I. 19^75, 846 faculty members from 53 depattments iocated 
in 43 different institutions in 26 states ^ere sent separate departinent 
questionnaires, and U42 faculty from 85 departMntB located in 44 
different .states vere sent cointained department questionnaires. Thus^ 
in the total sarople, departnieiits in 48 states ware reprssented* 

By the middle of S'ebruary 1975, 4ni of the ansver sheets tram the 
separate departmei^ts (47.4%) and 539 of the answar sheets from combined 
departments (47.2%) were returned by respondents* 



Riialysis o f Data 

For this paper 22 questions wer^ analysed^ b±x of which v^ere 
anST^ered hy all respondents, ten by faculty in combined depar-trnGnts 
and slK by faculty in separate departments. Since the mm of each 
resoondent was known it ms possible to prepare contingency tables to 
ascertain if this factw affected the response patterns to the questio 
which TOre eMmined. Jor the Chi-square analysas^ the .01 lev^al cf 
significance was aelected to designate tlie regiDn of rejection for all 
null hypotheses. 

Three of the sin questioTis ansvered by both faculty in corfibiiied 
and separate departments, tw of ten questions ansMred by faculty in 
merged departinent Sf and three of six quejtions answerid by faculty in 
separate departnients were signif icantly inflL-enced by the seK of the 
respondents. 



ge![iera_l InEo^mation Qu-estlons 

^^en respondenta i^ere asked to indicate their age (Table I)i the 
highest degree the^ earnea (Table II), ajnd the nutuber ct years they 
taught at the college level (Table Itl)^ the investigators were umble 
to detect any significant differences in the response patterns Sox 
those faculty who were employed in combined departnients and nierged 
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Table I 



-i ^square Annl^'Sls for Question Ik 



What Is your age? 

A. 20-29 

B. 30-39 

C. 40-49 
D- 50-59 

E. 60 or over' 



A 



Separate Departmeiit Faculty Responaes 
B C D E 



; SiTaLe s 


28 

(15%) 


58 

(30%) 


66 

(34%) 


29 

(15%) 


11 

(06%) 


wales 


14 
(07%) 


66 

(32%) 


67 

(32%) 


48 

(23%) 


13 
(06%) 



Nr=192 



N=20B 



X = 9,42 



Hales 



Marqed Department Fac ulty Respong ga 
B C D E 



33 


73 


72 


25 


9 


(15%I 


(35%) 


(34%) 


(12%) 


(0 4%) 


33 


lOS 


96 


68 


23 


(19%) 


(33%) 


(29%) 


(21%) 


(0 7%) 



N=212 



N=3 26 



K 11,89 



X (df 4) = 13.28 
.01 
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Tablia II 



Chi~3quare Analysis for Queistion 2A 



2A. KKat .U ths highest degrwe you have earned? 
P^. Bachelor' B Degree 
E, M.A., M.S., M.Ed., M.P.B, 

C. Ph.D., y.E.D. or Ed.D. 

D. Direct jrate or Speaialisl; df^.grca 



Se parate Department Faculty Rssporises 
ft & B C & D 



FemaLes 


117 


73 


(61%) 


(39%) 


Males 


107 


101 




(Sl%) 


<49?4) 



N=l 



N=208 



X " 3.65 



Females 



Males 



Merged Departmen t Faculty Responses 
A & B C & D 



135 




77 


(64%) 




(36%) 


1 171 




3.52 


i (52%) 

U-~_™— . — . — 




(46%) 



IT=212 



N= 32 7 



X - 6.03 



(df = 1) = 6.64 

6 
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TablG III 



3A, How tnany years have you tauc 

A, 0-5 years 

B, 6-10 years 

C. 11-15 years 

D. 16-20 years 
E - 21 or more years 



at the college level? 



Females 



Males 



c-^pArate^^epartmant Facult y ResE onseS- 





B 


C 


D 


E 




41 


62 


34 


27 


27 


N=191 


(21%) 


(33%) 


(18%) 


(14%) 


(14%) 


2 








X 


36 

(17%) 


54 

(26%) 

,_„_ — — . 


40 

am 


32 
(15%) 


47 

(23%) 


N=209 



« 6.39 



Females 



Males 



Mgrnr ed_Department Faculty Responaej 
n C D E 
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48 

(23%) 


65 

(31%) 


45 

(21%) 


26 

(12%) 


28 

(13%) 


63 

(19%) 


102 
(32%) 


53 

(16%) 


37 

am 


72 

(22%) 


!oi ^« = 


4) = 13.28 



N=212 



N=327 



X = 7.98 
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rinn lyssecl thd tct:^p^mnau to quo^iUiop:; M.;qrirdi.ny at;ri'luinic r<:ink^ Untuiro 
<ji:ntu5i and ^jrilary for 

pua«tlon 4: Whnt J.h ypur ^n::{ulrunu;j_ nui_k? For buth iiiolo arin uuihilH 

fiignid-ic/jnt ro?:jpQnL>o dirfnrontlal for thin quuotinn {TabiQ IS/). 

In cjanor/il^ thn rl^itn in Tnbln JV ri^vori 1. that in hat 1) tn':jr«jnf] nivi 
;JOparnt<^ dop^'^^*^ ^^i^cntn ^ higher pnirccntnqGr^ of vjomnn 1'hnn mf*n hrd/l rnnk^'^ 
of inntiruntor and arjeiotant profeBSor whljf^ highar p(4 j. ^ • nbnqon ol: m<m 
than yjnmon hold the rank nf full, profannor* 

0\ir»9t:inn 5: Arf^ yoii fc^nurnH 7 For thin c|VJt!:itinn "fch^ro wdn a 
riignliicant diffGrance faetween the re^ippnsc pattnrn oi the maieB and 
f ( i m a I £1 s D r q g inp 1 oy ed in Fi e p a r a t e ph y s i i e d u c a 1 1 on d o pa r t: rn u n t s 
lu.t: no ligni^icBnt: dlfferenn<^ r*"*r malo tind female faoult^ omployerl In 
int'irqeci departmcBnts (TaVile V) * A visUril inFjpection of th^ data revcialK 
that: the fcr<:md is far more men than vvomen in separate dtspartrnont s to 
be tenured* 

S^qt:ion^^j^ Wnnc iu your la ry . to r^l 97^1:^:2^- ^ ^^^^ teth male and 
feinale faculty employod in Bepar^tc^ and merged departmeni^Si thor<? wari a 
slcfnificant rqsjponse differentidl for this question (Table VI). Only 31 
oC 191 feinals reypondentB {16%) in separate departments *€ariiad S 17,000 
or more during 1974«75 while 80 of 208 nuile reapondente (381) of the 
same group c^arnad $17,000 or more ^ For the merged depaftmonts^ the 
percontaqog of tho^e female and mala faculty who carnecl ^17^000 or 
itiore v/as 12^ nnd 26 respectively* 

Qu OS t icijQ s _ i\ 11 § we^r od jjy^M erq od Peoa v tnc nt culty 

The following statements seem appropriate in sumrnari^ing th^ 
general information questional answered by both faculty in separate 
physical education departmants and merged physical educatiion departments. 

1. In separate departments^ ther© \^as no differerice bet^eari men 
and TOmen in terms of age, highest degree earned or yea^s 
taught at the college level, but there were difSerencas found 
in favor of men in regard to thair rank^ tenure and salary* 

2. In combined departments,, no differGnces were found between men 
and ifljom^ri in terms of their age, highest degree earned^ years 
taught, and tenure status, but differences were found in favor 
of the men regarding rank and salary. 

Questions Ansj^ered by Merg ed Department Faculty 

When faculties in merged departments ^era asked about reasons for 
their merger (rable VII), feelings toward their merger (fdfole 7111), 
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/]fH* What in your ac^iuumMj ca^kK,^ 
A * inn I; rue Lor 

D. profoutKjr 

Ot:ber. Plear^ie specify 





A 


B 


C 


D 


B 


Fetnalea 


46 

(24%) 


75 

(3 9-%) 


35 

(18%) ' 


32 

(17%) 


4 

(02%) 


Males 


28 

(13%) 


63 

(30%) 


51 

(25%) 


63 

(30%) 


4 

(02%) 



N=192 



K = 17.83* 



Female s 



Males 



Ti C D E 



48 


84 


47 


27 


5 


(23%) 


(40%) 


(22%) 


(1394) 


(0 2%) 


54 


108 


71 


86 


6 


(16%) 


(33%) 


(22%) 


j (27%) 


(02%) 



N=21L 



N=327 



X =^ 16.43* 



,01 



4) = 13.28 



^Significant X value 
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Tabiti V 

Chl-nqViArG Analytjir^ for Quei>Lion 5h 



5h. 



hra you 
}i , NO 



tonui^rofl 'it: you i: InGtitvi tion? 



Separate Department FacuUv RoaponseB 



B 



Females 


111 


79 




(58%) 


(42%) 


Males 


152 


55 




(7 3%) 


(27%) 



N=190 



N=207 



X = 9.98* 



Marggd ^ Department Faculty Responses 
A B 



Females 


121 


89 




(58%) 


(42%) 


Males 


202 


121 




(63%) 


(37%) 



N=210 



N=323 



K * 1.29 



(df = 1) « e.w 

.01 J 
♦significant X value 
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Clii-aquatre Analyaia for QuaHtion Sh 



GA. What will be your salary f.oi 



A. 
n. 
c, 
u. 



Lauu LhdU $10^000 
$10,000-912,499 
$12,500"$14,999 
$15, 000-? 17,300 



More tuan 



7, 3^ 



Fernales 



Males 



a B C D _ 


Responses 


30 

(16%) 


55 

(29%) 


51 

i21%) 


24 

(12%) i 


31 

(16%) 


8 

(04%) 


25 

(12%) 


56 

(27%) 


39 

(19%) 


QO 

(38%) 



N==1.91 



43.79* 



N=20B 



Merged Depaytm&nt Faculty Response 
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A 


B 


C 


D 


E 




Females 


35 

(17%) 


62 

(29%) 




43 

(20%) 


(12%) 




Males 


20 

(06%) 


56 

(16%) 


n 

|26%) 


94 

(26%) 


93 

(36%) 


Kr= 54 



X = 42.96* 



Table VTl 



chi-Rquaire Analysis for Question 7A 



7A, 



Which of the following bast describes why the merger 
at your institutioni took place? 

A, Federal government pre s sure {^Itle IX) . 

B, Higher administrative pressure. 
Cv Budgeting considerations. 

Dm All of the above, 
E» Other. 



Females 



Males 



h 


B 


C 


D 


E 












7 


32 


16 


9 


23 


(QB%) 


(37%) 


(18%) 


(10%) 


(2 7%) 


1 


25 


16 


14 


26 


(08%) 


(28%) 


(18%) 


(16%) 


(30%) 



N=87 



X = 2.12 



N=88 



X^Q^ m « 4) = 13.28 
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Table VIII 



Chi-aquare Analysis for Question SA 



8A. Which of the following best describes ^ur feelings 
toward the merger? 

A. completely support the merger. _ 

B Support the merger but not enthusiastxcally. 

c! Ha^re no feelings about the merger either way. 

D. Have reservations about the merger. 

E. Do not support the ttverger. 



Females 



Males 



A 


B 


C 


D 


E 


5 1 

(5 9%) 


15 

(17%) 


5 

(06%) 


12 
(14%) 


4 

(04%) 


53 

(59?4) 


10 

(11%) 


9 

(10%) 


11 

(12%) 


7 

(08%) 



N=87 



X = 2,99 



N=90 



^2 ^ 4j =13.28 

.01 
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a charactetisation of their mergef* (Table 3K) , satisfaction regerding 
their chairperion (Table X), the effect of the merger on theit teaching 
load (Table Xil>, and the eKistance of any major disagriemertts between 
the men and %^Dinen in their department (Table Kill and XIV) , tha 
response patterns of the two iexes were quite similar, Ho^aver, two 
queations which were related to a balanae betwaan numberB off male and 
female faaulty member s and male and female admintatrators brought 
significantly different response patterns for the males and famalcs. 
Thi specific queitions follow; 

Question 13a I Do you balieve that a CQmbined departm ent ahoiiLd 
have an approximately equal number of male and female faculty members ? 
^hera was a striking difference between the response pattern of the 
rnale and female respondents. In general we can see that the femalei 
believed there should be a balance while the men did not (Table KV) . 

Quasticn 14Ai Should a combined department haye an appro ximately 
ecjua 1 numbgr_ of admin i s tr at i ve p os it ions for me n _f pr wome n . *Ilie 
r^aponses to this queition ware also significantly inflvenoed by the 
sex status of the respondents. Again a higher percantage of WDisiin than 
men answered affirmatively, the responses being nearly idantioal to 
those of the preceding question (Table KVI), 

Questions Answered by Separate Daparti^ent Faculty 

For the si?£ questions which were answered by only those respondents 
vho were employed in physical aducation departments which were separata^ 
the males anc3 females did not differ in their responses to qvieations 
regarding the prospeeta of a merger at their inatitutiona (Table WII) ^ , 
their willingnesi to share physical education facilities (Table KVIII) , 
and their impression of whether or not conflicts existed betvean the 
raon's and women's physical education departments their institutions 
(Table KIK) . 

The investigators, however, did find that male and female ro- 
apondenta differed regarding their attitudes towards the merging of 
departments^ who the chairperson should be for a merged departitient, and 
their impressions of the quality of the men*s and woraen's phyiical 
eduoation faculties at their institutions. The apecifie reiponses by 
seac to these questions follow. 

Question 8B ; Which of the following beat describes your a ttitude 
towarda the merger of separate men's and women's phygifi^l edu cation 
departments? The response pattern to this question was dif farent for 
the males and fenalea who returned questionnaires (Table 5(K)* Thm data 
trend indicates the men to favor a merger more than the womeni ^© can 
see that 69% of the male respondents regard the merging of departments 
to be either essential or desirable versus 52% of tha female resjpondDfits . 
There Were 21% of the female reopondante who believed that wergiiig was 
undesirablG while only 9% of the male reapondGnta selected this reepDUse . 
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Table IX 

Chi-square Analysis for Questiori 9A 



9A. 



How would you characterise the recent merger of men's 
and women's physical education departments at your 
institution? 

A. Very smooth, few if any problemi. 

SuecessfuL, but minor difficulties existed, 
partially sucaessful, trying experience for some 
faculty , 

Unsucaessful due to difficulties involved. 
Chaotic, many major proTDlems were ancounterad . 



B. 
C. 



D. 
E. 





A 


B 


C 


D 


E 


Females 


13 

am) 


37 

(46%) 


23 

(2896) 


5 

(0696) 


3 

(04%) 


Kales 


30 

(34%) 


32 

(36%) 


19 

{21%) 


2 

(0 296) 


6 

(0 796) 



N*8L 



^ 9.39 



N=89 



(df a 4) =13.28 
.01 ■ 
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Table X 



Chi -square AnaLysts for QueBtion lOA 



IQh, 



arm you satisfied that your chairpersoa was the bast 
choice of those considered for the department at the 
time of the merger? 

A. Tes. 

B. Wo, 

C. tJncertain. 



remales 



Kales 



A 


B 


C 


57 


13 


15 


(61%) 


(1596) 


(18%) 


58 


9 


23 


(6490 


(10%) 


(26%) 



N=B5 



K = 2.27 



N=90 



^01 " " ^'^^ 
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Table X3 

Chi-square Analysis for Question 111^ 



ILA.. 



Wiat effect did the merging of the men's and women's 
phyaicaL education departtaents have on the number of 
full-time positions for the combined aepartment? 

A, Provided more positionfl, 

B, Provided fewer positions. 

C. Providad seinie nuinber of positions, 

D. Do not know. 



Females 



Males 



A 


B 


C 


D 


% 


16 


60 


9 


(om 


(18%) 


(68%) 


(10%) 


3 


12 


€7 


10 


(03%) 


(1396) 


(73?S) 


(1196) 



»=92 



X = .92 



X^^, (df - 3) = 11.35 
.01 
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Table XII 



Chi-square Analysis foe Question L2ft 



What effect did the merger have upon you^ teachin 
load? 

A, Increased. 

B, DeGreased, 

C, Remained the saine. 



A 



B 



C 



12 

(14%) 



10 
(12%) 



63 



8 



6 

{01%) 



76 



N=90 



(df - 2) 



= 9.21 



16 



18 



Table XIII 
Chi-square Analysis for Question 1.5A 



L5A would you say ' that there are any major diiagreetneats 

that exist between the men and v/omen in yovr departnieat? 

A. Tfes 

B. No 

C. ■Uncertain 



Pemales 



Males 



A 


B 


C 


41 


37 


8 


(48%) 


(43%) 


(09%) 


14 


36 


15 


(4516) 


(39%) 


{16%) 



X = 1.94 



^.01 - 2) - 9.21 
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Tablfe XIV 
Chi-square Analysis for Question ISA 



16A. 



If your answer to the previous question was "yes, 
which of the following represaiits the greateat 
source of those disagreements? 
Emphasas on program. 



A. 
B. 
C. 
D. 
B. 



Personality. 
Salaries. 
Teaching load, 
Other. 



Females 



Males 



A 


B 


C 


D 


1 


27 


7 


5 


4 


5 


(57%) 


(15%) 


(10%) 


i06%) 


(10%) 


18 


17 


7 


3 


7 


(35%) 


(33%) 


(13%) 


{06%) 


(13%) 



N=48 



^ 6.62 



K«5 2 



X^Qj^ (df = 4) - 13.28 
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Table XV 

Chi-squara Analysis for Q^estioa 13A. 



13A. Do you baliav^e that a combined department should have 

an approximately equal number of mala and female faculty 
menibara? 

B. NO. 

C, Klo feelings ragarding this question. 



B 



Famalee 



Males 



117 


40 


49 


N=206 


(57?6) 


(19%) 






90 


136 


93 


N=319 


(28%) 


(4 396) 


(29%) 





X - 47.39 



♦Significant value 
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Table 3CVI 
Chi-square Analysis for Question 1,4^ 



Should a cort^ined department have an approximateLy 
equal nuiiLber o£ administrative positiona for men and 
for women? 

A. res. 

B. No, 

C. Mo feeliriga regarding this question. 





A 


B 


C 


Females 


121 


43 


46 






(20%) 


(22%) 


Males 


101 


124 


95- 


(32%) 


(39%) 


(29%) 



N^210 



X = 36.87* 



N=320 



ERIC 



(df = 2) = 9.21 
.01 2 
*Stgnificant x value 
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Table 3WI% 
Chi-square Analy»i« tot Question 7 



7B . What 



are the prospects Ot a merger at your institution? 



h, Currantly merging^ 



B. 
C. 
D, 
E. 



Future merger probable* 
Future merger possible* 
Never the twain slhall meet 



Females 



Males 



33 

(18%) 


ti 

50 
(27%) 


54 

(29%) 


13 

(0796) 


35 
' (19%) 


23 

(12%) 


77 

(39%) 


67 

(34^) 


10 

(05%) 


21 

(1096) 



M=185 



« 12.39 



,2 « 4) ^13.28 

.01 
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Table XVIH 



Chi-sq:a.are Analysis for Question IIB 



B. 



If the a«p»Vttnenta of physical education for men 
and for mmn at your institution share facilities, 
do they $0 willingly? 

A. Always. 

B. Alraoat always. 

C. Some titties* 

D. Almcust siever. 



A 


B 


c 


D 


E 


31 

am 




60 

(32%) 


26 

(13%) 


1 

(01%) 


20 

(10%) 


{ATM 


65 

(33%) 


14 

(07%) 


5 

(03%) 



N=1S7 



N=198 
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mble XIX 
Chi-squar© ftmly^is for Question 12b 



12B. WouLd you say that there are any coH-Clicts betwaen 
men's and women's physical education departments at 
your institution it so, which of the folLowing 
represents tha gu#a,test source oJE tliese confLicts? 

A. No confliofea* 

B. yes, emphasia OW program. 

C. Yes, £aciliti«»* 

D. Yes, salaKiiai ok teaching load* 
i. Yes, other* 




(11%) 



29 

(16%) 




H-177 




1.90 



Males 




77 

(39%) 



33 



32 

(16%) 



43 

132%) 



2 

.01 



(df - 4) ^ 13, a8 
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Table XX 



Chi-square Analysis for Question SB 



8B. Which of tha following best ^-^-^^'^ J^l^f^ 
towards the mergar of separate men s and women s 
physical education depaKtments? 

A, Essential, 

B, Desirable, 

Not certain or no feeling. 

D, Not needed. 

E, Undesirable. 





A 


B 


C 


D 






i"ftE,ales 


29 

(15%) 


70 

(37%) 


23 

(12%) 


28 

(15%) 


38 
(21%) 


N=188 


Mmles 


37 

(LB%) 


102 
(51%) 

1 


27 

(13%) 


19 

(09%) 


17 

(09%) 


N=202 



♦significant value 
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QuQ5ition 9B^ In tho nyon^^f ji_jnonj^j j^^^ Rhould be chairperson 
of the cQmbineOop artmont?''!^^ raoponcicnto dif fared rGqardincj who 
shouW be tlie chair per son (Table XXI). Althouqh the largast pGrccntaqG 
or bui:h men and woman believed that thu hnut n^-^^^ ^-f-'^ jmrH^v i n n 
Goarch conducted innidf nnd nutsidn of thGii: deportment Bhould ho 
choBen, a larqor percdntayo of the women rGopondontn than th'-' nion 

re^^pondGHts (^14%) chonci thirs alternative, hhm n hlqhor proportion of 
men than woman felt tho chairperson coul^l be selected from within* 

Questi on lOBt ^o ^^p^J^2}:^y^P^^ quality of faciXities for men 
and for women at y our institution in coi^arable y Ona would not expect 
that there would he much disagreGii.ent between the sexes regarding this 
question^ but this wa^ hardly the case (Table KXa:i) . In general^ the 
men felt the facilities to be equals but the women felt the men had the 
better facilities. 



Cone lug iona 

Within the limits of this study the following conclusions can be 

made i 

1. In both combined and separate departments male reepondents 
differed from female respondents in their academic rank and 
their 1974-75 salary. 

2. In merged departments male respondentt. ^liffered from female 
respondents regarding whether or not there should be an 
equal number of male and female faculty in a combined de- 
partment and whether or not there should be an equal number 
of male and female administrators in a combined department* 

3. In separate departments male respondents differed from female 
respondants in their tenure status, their attitude towards 
the merger process, their belief concerning who should be 
the chairperson of a merged department ^ and their perceptions 
regarding the comparability of the physical education facili* 
ties at their institutions. 



EKLC 



-25^ 



Table xk:i; 



Chi^square l^nalysie for Question 913 



9B, 



in the event of a merger, who should be chairperson 
of the combined departments? 

A, Better qualified of the chairpersons of the 
separate departments. 

B. Best qualified of faculty in a saarch withm 
both departments. . 

C Best qualified person in a search conducied 
inside and outside of your institution. 

D. Have no feelings regarding who the person 
should be* 





A 


B 


C 


u 


Females 


40 

(22%) 


24 

(13%) 


110 
(51%) 


7 

(04%) 


Males 


48 

(24%) 


46 

(23%) 


86 

(44%) 


16 

(09%) 









N^lSl 



X = 13.53* 



N=196 



♦significant value 
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cVii--square Analysis for Question lOB 



10 B. 



Do you believe the quality of facilities for men and 
for women at your institution is comparable? 



A. Yes. 

B. No, men better. 
No, women better. 

D, uncertain. 



Males 





B 


C 


D 


67 


104 


15 


4 




(55%) 


(08%) 


(02%) 


114 


43 


41 


7 


(55%) 

i 


(21%) 

— ' 


(20%) 


(03%) 



N=190 



N=205 



= 49.91* 



X'^ (d£ = 3) = 11.35 
.01 2 
♦Significant X value 
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